Interview Topic / Question Checklist

Driving should be listed as an essential job function on the job description for any employee who
will be driving a motor vehicle as part of their normal job duties.

e Attribute: Experience operating the type(s) of vehicle your organization uses.
o Interview question: What type of vehicles have you operated in the past?

e Attribute: Experience operating vehicles in the environment where your organization
operates.
o Interview question: What environments (dense urban, rural/dirt roads, suburban) do
you have commercial experience with driving vehicles.

e Attribute: Experience with pulling trailers. This only applies if your organization uses trailers
o Interview question: What type of trailers, and equipment, do you have experience
pulling?

e Attribute: Good driving record.
o Selection Criteria: Pull MVRs for all driving employees. Contact your agent or
insurance company if you need assistance.

e Attribute: Ability to safely operate your vehicle
o Selection Criteria: Perform a road test where the candidate will demonstrate his/her
proficiency as a driver.

e Attribute: Does the driver have previous commercial driving training?
o Interview question: Tell me about any driver training you have received in the past
such as defensive driving, smith system training, etc.

o Attribute: Agreeable with company driving policies
o Interview question: Discuss your vehicle/fleet policy with the candidate and ask
them if they are okay with cameras in their vehicle.

Disclaimer

The recommendations contained in this Loss Control document are provided solely for informational purposes. They are not intended to
constitute legal, safety, or engineering advice, nor do they guarantee compliance with any local, state, or federal regulations.
Implementation of these recommendations is at the discretion of the client and should be evaluated in the context of their specific
operations, risk tolerance, and applicable laws.

Neither the author nor the issuing organization assumes any liability for damages or losses that may result from the use or misuse of this
information. It is the responsibility of the client to consult with qualified professionals as needed to ensure appropriate risk management
and regulatory compliance.



